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Life is a Job Interview...
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for members of the cuasterisk.com network, and others in
the credit union industry. Participants fall into three major
categories:

« All those interested in the 2022 CU*Answers CEO Succession process and want to
contribute to or follow the journey

« Members of the CU*Answers Board of Directors, who can contribute as well as use the site to
forge questions that will be used in interviews with the candidates

 The candidates themselves, who can contribute as well as prepare for interviews

What Can You Do?

» Submit a question for consideration. If there’s a question or issue that you think needs to be
addressed by the candidates, use the “Suggest a Question” function.

« Comment on or join a discussion about a specific question. Even if you didn't propose a
question, you can actively participate in a discussion about it.

« Vote on the importance of a question or issue. Click on an up or down arrow to signify
how important a question is to the succession process.

« View all the questions on the site. See what everyone has contributed by clicking on “All
Questions”. You can also specify a set of questions based on their category.
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perspective, everyone can approach the executive development programs with goals — help me prep

for these question brainstorming, and help me create an interview that fits the goals for this position.

View all the questions on the site.

You can perform these functions anonymously if you prefer.

Let’s Do This Together!

As a network, we participate and share in the entire journey: our successes, our challenges and our knowledge.
Use this site as chance to share your thoughts, your concerns and your hopes for our next CEO.

Visit studyguide.cuanswers.com to become part of the process!



